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“
HELPING 

ARMY CIVILIAN PERSONNEL PROFESSIONALS –  
LEADERS MEET THE MISSION”

CPAC

   
 
 

HAPPY  
FOURTH  

OF  
JULY! 

 

                        
 

 

THE NAF STAFF WOULD LIKE TO WISH 
ALL OF OUR NAF EMPLOYEES 

 A HAPPY 4TH OF JULY! 

 

 
                   
 
                 

Mandatory Training for FY 06 should be 
attended during the employee's birth month.  
Employees and their supervisors have the 
opportunity to choose between two dates to 
complete the training.  Please contact Tami 
Culbreath, Civilian Personnel Advisory Center 
(CPAC) Training and Career Program 
Coordinator at 531-1856 to reserve your spot!  
Effective October 2006, everyone, including all 
NAF employees, is required to attend this 
training.  Mark your calendar and plan to 
attend. 
The July 2006 training dates are: 

11 July 2006  
26 July 2006  

The location of the training for the above is 
the Library/Education Center, Room 221. 
The schedule of training is as follows: 
0800 - 0900   ALCOHOL AND DRUG ABUSE 
TRAINING 
0900 - 0915   BREAK 
0915 - 0945   SECURITY 
0945 - 1020   SAEDA 
1020 - 1035   BREAK 
1035 - 1115   DA ETHICS 
1115 - 1215   LUNCH 
1215 - 1345   EEO/POSH 
1345 - 1400   BREAK 
1400 - 1450   ENVIRONMENTAL 
1450 - 1500   BREAK 
1500 - 1630   AT LEVEL 1 AWARENESS TRAINING  
              

JULY 
 MANDATORY  

TRAINING 

http://www.mypay.gov/
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             https://mypay.dfas.mil
  

If an employee does not have a valid PIN to 
access myPay.dfas.mil, a new PIN may be 
requested at the above website.  Select NEW 
PIN under NEED A NEW PIN option on the 
myPay homepage.  The process will issue a 
new random temporary PIN number that will 
be mailed to the employee’s house via postal 
mail.  After they receive their PIN number in 
the mail, they can then log on to the myPay 
website, create their personalized PIN 
number and print out copies of their Leave & 
Earnings Statements (LES) as well as their 
W-2’s come tax season. 
 

                          
 
 

     
JUNE 

 
Seung Trimble, Administrative Assistant (CYS), 
Youth Services 
Yessica Deaton, Hotel Desk Clerk, Lodging 
Matthew Nelson, Maintenance Mechanic Helper, 
Services 
Wade Terrell, Maintenance Mechanic Helper, 
Services 
Joseph Slaughter, Security Guard, Sports America 
Christine Cox, Security Guard, Sports America 
Angela Langston, Recreation Aide (Lifeguard), Pools 
Hailey Crockett, Recreation Aide (Lifeguard), Pools 
Ethan Alexander, Recreation Aide (Lifeguard), Pools 
Aqueda Chanlatte, Child & Youth Program Assistant,  
CDC 
Vetra Simon, Child & Youth Program Assistant, CDC 
Kayla Denton, Custodial Worker, Lodging 
Tamika Hebert, Custodial Worker, Lodging 
Shayne Boutte, Custodial Worker, Lodging 
Mindy Chapman, Clerk (OA), Ft. Polk Vet Clinic 
 

                                 
 
 
 

     

Interactive 
Customer 
Evaluation 

   
IF YOU HAVE BEEN SATISFIED WITH THE 
SERVICE PROVIDED TO YOU AT THE NAF HR 
OFFICE, PLEASE LET US KNOW!   
GO TO THE WEBSITE BELOW, CLICK ON 
PERSONNEL SERVICES, THEN CPAC – 
NONAPPROPRIATED FUND (NAF). 
 
http://ice.disa.mil/index.cfm?fa=site&site_id=25
7&service_category_id=33
 
 

 
 

YOUR OFFICIAL PERSONNEL 
FOLDER (OPF) 

Has your address or phone number 
changed?  Does your OPF reflect the 
correct name and phone number that should 
be notified in case of an 
emergency?  Are your 
beneficiaries current?  Have 
you furnished a copy of your 
transcript or college courses 
to the NAF HR Office?  Remember, the NAF 
HR Office is always ready and willing to help 
you have an OPF that reflects current and 
accurate information. 
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LOUISIANA MINOR LABOR LAW 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                            
   

Last year, 16 NAF Human Resources Offices located 
around the world participated in a pilot to test the 

processing of electronic requests for personnel 
actions (E-RPA) through DCPDS.  The outcome was 

favorable and the pilot installations provided valuable 
feedback and lessons learned about the experience in 

an effort to make Army NAF's transition from the 
hardcopy request for personnel actions (DA-4017) to 

the electronic one a smooth one. 
  

Why E-RPA? 
·Reduces RPA processing time (From RPA to NPA) 
·Reduces position fill time 
·Provides more efficient user tracking capability 
·Establishes permanent history 
·Paperless processing (cost savings) 

  
Now we are gearing up for Army-wide implementation of the 
NAF E-RPA to begin October 1, 2006! 
  
That being said, our NAF HRO will soon begin the process of 
requesting a list from your activities of those persons requiring 
DCPDS access (SANAR forms) and will provide one-on-one 
hands-on training to those individuals.  Please join us in this 
exciting new way of processing personnel actions!  Remember, 
October 1, 2006 will start the flow of E-RPAs in DCPDS. 
  
We look forward to working with you in implementing this new 
process! 
 
 
 
 
 
 
If you have any suggestions on topics or 
issues that you would like addressed in future 
bulletins, please submit them to one of the 
following: 
 
1.  bill.chance@us.army.mil 
 
2.  Call 531-4955/4906 
 
Suggestions will be reviewed and addressed if 
at all possible. 
 
//Original Signed// 
BILL CHANCE 
NAF Human Resources Officer 
Civilian Personnel Advisory Center 

ARTICLES FOR BULLETIN
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